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Unequal Pay or Unequal Job:
Effect of Hierarchical Segregation
on Gender Earning Differentials
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Abstract Hierarchical segregation represents an important source of male-female earning
differentials. Using a large scale national survey dataset drawn from the China General Social
Survey of 2006, this paper develops a variation of wage decompositions that takes into consid-
eration job title attainment and extends the literature by analyzing simultaneously the effects
of hierarchical segregation, wage discrimination, and human capital on gender earning differ-
entials in urban China. The evidences suggest that there exists hierarchical segregation in job
positions. About 41 percent of the total gender log hourly earnings differentials results from
across job levels. More of the unexplained difference account for wage discrimination within
job levels. Meanwhile, a quarter of the total earnings gap is attributable to gender discrimina-
tion in job promotion. Therefore, in addition to the policy of “equal pay for equal work”,
promoting more women into the higher positions is the active measure to promote gender
equality.
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